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Using this employability guide is a way to help you, as a philosophy student, reflect on the skills you

are gaining as you study, and gather evidence of these skills being put into practice. Sometimes with

a non-vocational course, it can be hard to see how what you learn in the course of your studies will

prepare you for your post-university career. Being comfortable with this yourself, and getting it

across to future employers, is vital, particularly in a subject such as philosophy where there are plen-

ty of popular misconceptions about what the subject actually entails.

Evidence of the skills you possess can also come from work experience and extra-curricular activ-

ities. Reflecting on these skills can help with writing up progress files or personal development plan-

ning, CV writing and job applications. There are lots of general resources available about how to

write a good CV or job application, and how to do well in interviews, and you will find information

about some of these in the ‘Resources’ section at the end. This guide doesn’t attempt to replace

those resources, but rather to get you thinking about the specific skills that doing philosophy devel-

ops in you, and how you can use examples to demonstrate your skills when you apply for a job or

go for an interview .The most important thing that we hope this guide will do is help you to artic-

ulate why you will be a good employee (because of all the skills you’ve developed by doing philoso-

phy!) so that you can get the job you want.

Aim of this guide

1.What makes philosophy graduates employable?
This section encourages you to think about your own employability and lists the skills you can

develop through reading for a philosophy degree.

2.What do employers want from you?
This section lists the skills that employers say they want from employees, giving you a window

into what the person reading your application, or sat on the other side of that desk in an inter-

view, will be looking for.

3. Applying your employability knowledge
This section aims to join the information in the first sections together, by using real world job

adverts to show how the skills you possess link in to what recruiters ask for.

4. Case studies
This section focuses on two real people who graduated in philosophy some time ago. It looks

at their career paths and how the skills they developed as they studied, and gained work expe-

rience, have helped them in their various roles.

5. Resources
This section aims to give you stepping stones to finding out more about applying for jobs,

improving your employability, and other related topics.There are many useful sources of infor-

mation out there, and we hope this guide will inspire you to use your initiative and imagination

to look further and aim higher in your future career.
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We’ve already touched on some skills that you will be building up. But what can be expected of you,

as a philosophy graduate? What kind of skills can you expect your degree to develop in you? The

QAA is an independent body that safeguards and helps to improve the academic standards and qual-

ity of higher education in the UK. One of its tasks has been to develop a ‘Benchmark Statement’ for

each subject, outlining specific skills that students can expect to gain from studying for their degree,

to help measure and maintain the standards of the university education you are being provided with.

This can be helpful for you to look at as it breaks down what you are actually doing as you read,

write or talk about philosophy, in much more detail than you will probably be used to. Hopefully this

will help get you into the frame of mind where you can see how what you do in university classes

can be transferred for use elsewhere. So, taken from the Philosophy Benchmark Statement, here is

a list of the employability skills you are developing as a philosophy student. It is a long list, but it is

aiming to be a definitive guide to the skills you are gaining as you study.

(The full benchmark statement can be found on the QAA website at:

http://www.qaa.ac.uk/academicinfrastructure/benchmark/honours/philosophy.asp) 

1.What makes philosophy graduates
employable?

Employability skills 

The term ‘employability’, as we are using it here, basically refers to how the degree you are work-

ing towards prepares you for success in working life. Philosophy graduates are highly employable

because philosophy teaches you how to think for yourself, analyse and communicate ideas in a clear,

rational and well thought out way. Being a philosophy student is less about building a body of knowl-

edge, than about learning how to learn.This is one of the distinctive strengths, and key benefits, of

studying philosophy.Whereas the knowledge learnt in other disciplines may be superseded by future

discoveries or made obsolete by changes of circumstance, the ability to think critically does not

become devalued over time. On the contrary, it is invaluable when new situations occur.

There are plenty of career opportunities for philosophy graduates, but often in roles that bear no

obvious relation to the study of philosophy, so you need to be able to demonstrate sound person-

al transferable skills, which employers value.This guide will help you to think about the general skills

you are developing, like the ability to think logically, analyse critically, and communicate articulately

and accurately, both orally and in writing.You’re also learning communication skills, reasoning skills

and the ability to formulate and address problems creatively.

These are the skills that employers say are desired for middle management and leadership roles. In

an increasingly global economy, the skills of vision, creativity and analytical power being developed

through the study of philosophy will be at a premium.

Introduction to employability 

http://www.qaa.ac.uk/academicinfrastructure/benchmark/honours/philosophy.asp
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Articulacy in accurately identifying underlying issues in all

kinds of debate.

Logical thinking and presentation in the analysis and formu-

lation of complex and controversial problems.

Sensitivity in interpretation of thoughts and ideas drawn

from both history and current trends.

Clarity and rigour in the critical assessment of arguments

presented in such thoughts and ideas.

Ability to use and criticise specialised philosophical termi-

nology.

Ability to abstract, analyse and construct sound arguments

and to identify logical inconsistency.

Ability to recognise methodological errors, rhetorical

devices, unexamined conventional wisdom, unnoticed

assumptions, vagueness and superficiality.

Ability to move between general and appropriately

detailed discussion, providing examples to support or chal-

lenge a position, and distinguishing relevant and irrelevant

considerations.

Ability to consider unfamiliar ideas and ways of thinking,

and to examine pre-suppositions and methods critically

within the discipline itself.

Ability to conduct arguments about matters of the highest

moment without recourse to insult or susceptibility to

take offence.

Willingness to evaluate opposing arguments, to formulate

and consider the best arguments for different views and to

identify the weakest elements of the most persuasive view.

Honesty in recognising the force of the conclusions war-

ranted by a careful assessment of pertinent arguments.

The ability to work with and in relation to others through

the presentation of ideas and information and the collec-

tive negotiation of solutions.

Ability to cross traditional subject boundaries, examining

the limitations and virtues of other disciplines and 

General philosophical skills

Engaging in philosophical
debate

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.
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Breadth of view

Generic skills

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

practices, and recognising philosophical doctrines in unfa-

miliar places.

Ability to apply philosophical skills and techniques to issues

arising outside the academy.

Ability to adapt and transfer the critical methods of the

discipline to a variety of working environments.

To listen attentively to complex presentations.

To read carefully a variety of technical and non-technical

material.

Develop the ability to reflect clearly and critically on oral

and written sources, employing powers of imagination as

well as analysis.

To remember relevant material and bring it to mind when

relevant.

To construct convincing arguments in the evaluation of

information.

To present, in both oral and written forms, a clear and

well-structured assessment of relevant considerations.

Develop skills in Information Technology – word-process-

ing, email and Internet, information search and retrieval,

using online computer resources to identify and access rel-

evant information / material.

Ability to comprehend and develop intricate concepts in

an open ended way which involves an understanding of

purpose and consequences.

The ability to understand, interrogate and apply a variety

of theoretical positions and weigh the importance of alter-

native perspectives.

The ability to handle information and argument in a criti-

cal and self reflective manner.

Self motivation.

Ability to work autonomously.

Time and priority management skills.
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Personal attributes

The study of philosophy fosters the development of a range of personal attributes that are impor-

tant in the world of work and that will strengthen the graduate's ability to engage in lifelong learn-

ing, and contribute to the wider community.These include:

Developing a flexible and adaptable mind to face new situa-

tions and manage change.

Ability to think creatively, self-critically and independently.

30.

31.
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Analysis

Judgement

Attention to detail

Planning and organising

Relates and compares data from different sources, identifying

issues, securing relevant information and identifying relation-

ships.

Determines the most appropriate course of action and draws

conclusions that are based on logical assumptions that reflect

factual information.

Accomplishes tasks through a concern for all areas involved, no

matter how small.

Establishes a course of action for self and/or others to accom-

plish a specific goal. Plans proper assignments of personnel and

appropriate allocation of resources.

2.What do employers want from you?

Desired employee attributes and skills
To help you see things from the perspective of an employer, here is a list of the qualities typically

sought by employers, with their definitions.These were identified by employer members of the

Policy Forum of the Council for Industry and Higher Education (the CIHE is a council of leading

people from a wide range of businesses, universities and colleges).The employers on the CIHE

believe that these skills are the key components observed in individuals who can transform organ-

isations and add value early in their careers.While the skills listed below are ones that employers

say they want from all employees, we have added more detail to help you think about how to

demonstrate that your philosophy degree has developed these skills in you.

Generic competencies 
High-level and transferable key skills such as the ability to work with others in a team, communicate, per-
suade and have interpersonal sensitivity.

Looking at the Benchmark Skills, as well as the general philosophical and generic ones, the skills to

do with ‘engaging in philosophical debate’ and ‘breadth of view’ are particularly pertinent here.

Sometimes in philosophy it might seem hard to see where skills such as teamwork or interperson-

al sensitivity can be demonstrated, but looking again, perhaps skill 10, ‘the ability to conduct argu-

ments about matters of the highest moment without recourse to insult or susceptibility to take

offence’, or 13, ‘the ability to work with and in relation to others through the presentation of ideas

Cognitive skills/brainpower
The ability to identify and solve problems, work with information and handle a mass of diverse data,
assess risk and draw conclusions.

Although this could fall under the heading of ‘generic skills’ (those that may be covered during the

course of study of any degree) note that the ‘General philosophical skills’ in Section 1 tie in with

this particularly well, especially ones such as analysis and judgment, meaning that you, as a philoso-

phy student, have a particular advantage here.
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Influences others by expressing self effectively in a group and in

one to one situations.

Recognises and respects different perspectives and appreciates

the benefits of being open to the ideas and views of others.

Shows by a range of verbal and non-verbal signals that the infor-

mation being received is understood.

Uses an appropriate approach to questioning in order to gain

information from which to draw conclusions and / or assist in

the making of decisions.

Expresses ideas effectively and conveys information appropriate-

ly and accurately.

Influencing

Interpersonal sensitivity

Listening

Questioning

Written communication

and information and the collective negotiation of solutions’ could be used here. In studying for your

philosophy degree you will be familiar with discussing difficult topics with others and developing

your ideas through this discussion.Also, remember that there are ways that your course can demon-

strate these skills apart from purely what goes on when you study. If you set up a study group to

discuss your work, or attend or help run a philosophical society, these are things you could use to

demonstrate such competencies.

Personal capabilities
The ability and desire to learn for oneself and improve one’s self awareness and performance.To be a self
starter (creativity, decisiveness, initiative) and to finish the job (flexibility, adaptability, tolerance to stress).

One of philosophy’s particular strengths, as a subject, is that rather than just imparting a body of

knowledge, it teaches you how to learn.To succeed in philosophy, you need to be able to think for

yourself and have the intellectual courage and creativity to develop your own viewpoints.You are

also developing skills such as being able to see the wider framework that particular arguments work

within, and using opposition to your arguments as a tool to refine them and take them further.

Achievement orientation

Adaptability / flexibility

Creativity

Decisiveness

Initiative

Leadership

Maintains and inspires a results-driven approach, focuses on

results and critical performance indicators.

Maintains effectiveness in a changing environment.

Generates and / or recognises how best practice and imaginative

ideas can be applied to different situations.

Makes decisions and takes action.

Identifies opportunities and is pro-active in putting forward ideas

and potential solutions.

Takes responsibility for the directions and actions of a team.
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Life long learning and
development

Organisational sensitivity

Personal development

Teamwork / working with
others

Tolerance for stress

Develops the skills and competencies of self, peers and col-

leagues through learning and development activities related to

current and future roles.

Is sensitive to the effect of his or her actions on other parts of

the organisation and adopts a mature, direct and up front style in

dealing with conflict.

Maintains an up to date personal development plan and takes

action to ensure personal development takes place.

Builds and develops appropriate relationships with academic

staff, peers, colleagues, customers and suppliers at all levels with-

in an organisation.

Maintains performance under pressure and / or opposition.

Technical ability
For example, having the knowledge and experience of working with relevant modern laboratory equipment.

While you may not think that philosophy imparts any particular technical knowledge, your use of IT

to research and write, and the other skills you may learn such as using email to network, or proj-

ect management software to help you plan larger projects, are invaluable here. Don’t underestimate

the value of such technical knowledge – use your time at university to develop these skills and

always make them explicit when applying for jobs.

Technical application

Technical knowledge

Has experience of using modern technology.

Develops and maintains a body of knowledge of key trends in

technology.

Business and / or organisation awareness
An appreciation of how businesses operate through having had (preferably relevant) work experience.

Although this set of skills seems to be purely related to work experience, as a philosophy student

you are very well equipped to build up this type of knowledge.When you apply for a job, spend time

using your research skills to build up an understanding of the organisation you want to work with-

in, and how your role will interact with the business processes.And of course, if you know what par-

ticular line of work you want to go into after your degree, setting up some work experience or sum-

mer or part time work in the relevant area will be invaluable.

Understands the economics of the business. Understands the

business benefits and commercial realities from both the organ-

isation’s and the customer’s perspectives.

Understands basic financial terminology used in organisations

and is able to construct and maintain simple financial records.

Commercial awareness

Financial awareness



Organisation understanding

Process operation

Understands the organisation’s work environment, internal poli-

tics, business objectives and strategy.

Begins, controls and concludes a complete process or proce-

dure.

Practical elements – vocational courses
Critical evaluation of the outcomes of professional practice; reflect and review own practice; participate in
and review quality control processes and risk management.

Again, while it might be difficult to see how you can demonstrate this within the context of your

philosophy studies, the robust nature of philosophical debate should give you the confidence to

interact at all levels. Go to conferences or philosophy society meetings and gain experience of talk-

ing to people at a higher level in the same business (learning about and contributing to philosophy)

as you.And if you decide that you want to do a particular vocational course, your ability to assimi-

late knowledge and understand processes will stand you in good stead.

Presents a strong, professional, positive image to others at all

times.This image is consistent with all people (colleagues, man-

agement and peers, customers etc.).

Keeps up to date with developments in own areas of profession-

al specialisation.Applies a breadth and / or depth of profession-

al knowledge.

Image

Professional expertise

11
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Now, let’s have a look at some real job adverts and selection criteria used by employers. We have

looked at the extent to which they match up with the skills highlighted in Section 1, and this should

help you to get a better idea of how to link up what you can do with what employers are asking

for.

The specified criteria taken from the job specification or description are shown in the box in the

centre. In the boxes round the outside, we have annotated the criteria with examples of the way in

which a philosophy student might demonstrate how their skills satisfy the criteria, and which skills

from section 1 are relevant for each point (shown in numbers in brackets after the text).Try doing

this yourself with job adverts and selection criteria you’re interested in; pick out the key words to

do with the skills employers require, and look at which of the skills from the Benchmark Statement

in Section 1 could be used to demonstrate how you satisfy those criteria.

Example 1: the law firm

These criteria are given by a leading law firm as the qualities and skills they want in a graduate

trainee. As you can see, this employer is looking for very similar skills to those listed in section 2.

For example, cognitive skills such as analysis and judgement, personal capabilities such as creativity

and teamwork, and technical abilities in the use of IT.

Bright – Generally we look for a 2:1 at

degree level. You need a sharp mind,

the ability to tackle complex legal
and business issues and take a com-

mercial view.

Articulate – Building relationships

with clients is a vital part of the modern

lawyer's daily workload. We look for

confident, outgoing team players
who can get on well with clients, win

their trust and keep their business.

Inquisitive and adaptable – The legal

field is always changing – with new

statutes to apply, new issues to address

and new ways of doing business – so a

naturally inquiring mind is a great

asset.You'll need to relish the fact that

you'll never stop training, learning
or adapting.

Tackling complex
issues is one of the

things you do every time

you read or write or dis-

cuss philosophy, and this

sharpens your mind.

(2, 24) 

Regularly putting

forward opinions to

back up your arguments

in tutorials develops

confidence and the

ability to work with
others in coming to a

mutually acceptable

conclusion. (13)

An inquiring mind
is one of the core

requirements of any

philosophy student, and

a quality that is devel-

oped throughout a phi-

losophy degree by

reading philosophical

texts, writing essays

and discussing issues in

class. (9) 

A key feature of

philosophy is that it

teaches you how

to think and how

to learn, and that

you constantly

adapt your opin-

ions to take

account of new

arguments and evi-

dence. (15, 16)

3.Applying your employability knowledge
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Creative and practical –

Interpreting complex law and devel-

oping solutions to demanding commer-

cial briefs takes a great deal of process-

ing power, coupled with a creative,
analytical and pragmatic approach.

Common sense – Invaluable when it

comes to developing workable legal
solutions which deliver practical busi-

ness benefit for clients.

Sense of humour – The law is a

demanding occupation, so the ability to

take a philosophical stance is a valu-

able quality.

IT literate – Computers form the

backbone of our organisation in manag-

ing casework, research and communi-

cating with clients, so you should be

comfortable using office packages
and the Internet.

Previous work experience – We

don't just take on new graduates in their

early twenties. People from many pro-

fessions convert to the law with us and

find their previous experience a real

asset.

C r i t i c a l
analysis is

another key

aspect of doing

philosophy, par-

ticularly when

writing essays.

Similarly, cre-
ativity in coming

up with new

arguments is very

important. (2, 4,

6, 9 ,16, 19)

Interpretation of primary source philo-

sophical texts and arguments is something the

philosophy student does on a regular basis. (3) 

As a philosopher,

you are used to

looking at problems

from a variety of

angles, and coming

up with ideas which

take account of as

many eventualities

and practicalities as

possible, making  it

likely that you will

be very good at

delivering workable

and beneficial solu-

tions.

Taking a

philosophical

stance should-

n’t be a prob-

lem for you! In

discussing phi-

losophy, you

learn to be

robust and not

take criticism

personally. (10)

Writing essays
using Microsoft Word

or other word process-

ing packages, and using
the Internet to

research different ideas

or contribute to chat

rooms etc. develops

your IT skills. Always

make sure you make

these skills explicit

when applying for jobs.

(23) 

Always remember that skills you have

picked up outside the classroom, from for

example work experience, social activities, vol-

unteering and part-time jobs, are often equally

valued by employers.
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Respecting the views of others,understanding why peo-

ple have different beliefs, and seeing how these can be recon-

ciled develops a healthy respect for diversity. (3, 10)

Example 2: the Teach First programme

These criteria are given on the Teach First website as skills they are particularly interested in. Again,

you can see that this programme requires very similar skills to the ones given in section 2; generic

competencies such as communication and interpersonal sensitivity (in the form of humility, respect

and empathy), and personal capabilities such as creativity, initiative, leadership and teamwork.

To be a successful candidate on the

Teach First programme you will be an

accomplished communicator with

proven leadership abilities; someone

who is clearly able to demonstrate ini-
tiative, creativity and resourceful-
ness in challenging situations.You will be

able to show strong levels of self-
awareness, understand the conse-
quences of your actions and be able
to evaluate your impact on the
outcome of a situation. You will be

the kind of person who does not shy

away from your responsibilities and have

the resilience to see things through to

completion. It goes without saying that

Teach First is not for the faint hearted.

Any application to the Teach First pro-

gramme and any subsequent interviews

will be assessed against the following

criteria:

Communication skills

Humility, respect and empathy

Putting your points across in class dis-

cussions, and in essays, means that philos-

ophy students are excellent communi-
cators. (21, 22)

Regularly putting forward opinions

to back up your arguments in tutorials

develops confidence and the ability
to work with others in coming to a

mutually acceptable conclusion. (13)

The kind of ration-
al, logical thinking
that philosophy

encourages, along with

the creativity
required to imagine

things from other per-

spectives, means that

philosophy students are

well placed to follow

through from actions

to consequences. (6, 7,

24)

Contemplating

your own beliefs

and why you

hold them is cen-

tral to philoso-

phy, and so devel-

ops your self-
awareness. (10,

26)

Through writing

and discussing philoso-

phy, students develop

highly sophisticated

written and verbal

c o m m u n i c a t i o n
skills.

Holding out

for a position

that you strongly

believe in devel-

ops the kind of

resilience much

sought after in

the business

world. (1)
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Leading dis-
cussion, and, as

above, starting

study groups and

societies, shows

how philosophy

can develop lead-

ership skills.

As shown above, philoso-

phers are independent-
minded and creative.

Initiative and creativity 

Leadership

Personal responsibility

Problem solving

Resilience

Self evaluation

Teamwork

As with other

degrees, taking
responsibility for

doing the reading,

contributing to dis-

cussions, and writing

essays is vitally

important in order

to get the most out

of your Philosophy

degree.

Philosophy is all

about problem solv-

ing; in particular,

developing argu-
ments for or
against a position
demonstrates this

skill. (2)

As shown earlier,

philosophy graduates

tend to have developed

a great deal of emo-

tional and intellectual

resilience.

Working with others in small groups to

think through philosophical positions is a good

example of teamwork. (13)

The ability to evalu-

ate your own argu-

ments, and to follow

through a line of rea-

soning, even if it goes

against your own

instincts, means that

philosophy students

develop excellent eval-

uative skills. (11, 12)
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Example 3: best of the rest

In addition to the full sets of criteria above, we have compiled a collection of frequently used crite-

ria that appear in a lot of job adverts and graduate training schemes. Each individual point is one

that appears in an actual person specification, although we have drawn them from several different

sources.

Excellent interpersonal and influ-
encing skills

Self reliant with ability to work
under pressure with minimal
supervision

Ability to identify need; prioritise
workloads; set achievable targets;
evaluate progress; and to meet
deadlines

Commitment to own training
(CPD) and development

Experience in building partner-
ships and working collaboratively
with a wide range of colleagues

Strong negotiating skills, including
an ability to negotiate and con-
vince others effectively

This is a funda-

mental part of

writing essays and

discussing philoso-

phy. (11, 12, 13,

21, 22)

Having to evaluate

different points of

view, and trying to

convince others of

yours is a core activity

in philosophy, meaning

interpersonal and
influencing skills
are practised regular-

ly. (10, 11, 12, 15)

All successful graduates can prove

that they can work under pressure and

organise their own time.

The fact you’re

reading this indicates

that you are interested

in developing your-

self! It is worth keeping

a record of the skillset

you are building up. (27)

The ability to

prioritise your

workload is a skill

that all students

should develop.

Regularly meeting

essay deadlines
will be part of

your degree

experience. (27) 

Working with

others (who may

have very different

opinions) in semi-

nars to present one

side of an argument

develops these kind

of collaborative
working skills. (9,

10, 11, 13) 
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Being able to

a c c u r a t e l y
articulate argu-

ments and view-

points is essential

in writing and dis-

cussing philoso-

phy, and atten-
tion to detail is

needed when

reading a com-

plex text. (1, 2) 

These skills form the basis

of philosophy!
Setting up study

groups, or partici-

pating in a philoso-

phy or debating

society can be used

to show these skills.

(15, 16)

Planning the con-

tent of essays, organis-

ing your thoughts into a

coherent structure, and

planning your workload

are just a few of the

things that will develop

these skills. (6, 7)

Analytic and strategic  thinker and
problem solver

Pro-active and self-motivated

High level of accuracy and atten-
tion to detail

Good planning and organisational
skills 
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4. Case Studies
Real life examples of philosophy graduates’ experience
These case studies are designed to get you thinking about where your degree might take you, not

just for your first job but on into your future career.

They give you a snapshot of two philosophy graduates’ experiences during and after university, and

show how careers can develop after leaving university, and how the skills and attitudes you develop

whilst studying can continue to stand you in good stead long after graduation.

Elisabeth – BA (Hons) Philosophy, Hull University, 1985-1988
“Studying philosophy has allowed me to consider the bigger picture on all issues and to understand

there are always opposite opinions and there are no absolute truths in life. The notion that there

is always a deeper level to issues that may seem simple has given me strong investigative and prob-

lem solving skills in the workplace.

To me as a person the subject has been really useful as it’s helped me understand myself and oth-

ers. I would describe myself as ‘philosophical’ and am constantly using my ability to constructively

challenge others’ thinking and beliefs.As a philosopher I am aware that people have their own belief

systems and I am happy to debate others’ belief systems in the workplace to challenge processes

and develop new ways of doing things.”

Graduate programme at
Commercial Union

Regional Office Manager
for the Criminal
Intelligence Service

Founder and Director of a
Complementary Health
Centre

Research Associate for the
University of Birmingham

Current job roles

“This allowed me to develop my employability and recognise my

strengths, particularly in regard to managing others and planning.

In this job I managed a team of over thirty staff. Here the prob-

lem solving skills I developed studying philosophy helped me sup-

port my team through times of change and in stressful situations.

Delivering training in stress management skills opened the door

for me to think about training for a career in alternative thera-

pies. For two years I combined studying with work and qualified

as an alternative therapist.

I then set up my own business and managed it very profitably for

four years. Studying philosophy gave me a great deal of self belief,

which drove me during this time. I prepared financial plans, mar-

keted my business and recruited staff.

From my previous work, I was recruited to be a research asso-

ciate. Whilst researching the benefits of hypnotherapy on

patients with particular health issues I gained an M.Phil.

For the past four years I have combined two roles that utilise dif-

ferent sets of skills. This gives me more variety, as I am easily

bored, and more flexibility to use a broader range of my abilities.
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• Project Development    
Officer for Walsall
Hospice Appeal

• Private Practice
Hypnotherapist 

Reflections on my career
path 

I work for Walsall Primary Care Trust fundraising for a hospice

development.

This involves seeing clients one to one and supporting them as

they make changes in their lives related for example to health or

personal relationships.

I have enjoyed the flexibility that my career path has offered. I left

my philosophy course with a strong sense of the need to be flex-

ible and take risks.All my work experience has been useful and

helped me develop a good understanding of people in different

working environments and organisational cultures. I plan to con-

tinue progressing and changing within my career. I see the career

choices I have made as part of a continual process of learning and

growing in self awareness, and my own personal development is

firmly at the top of my agenda.”

James – BA (Hons) Philosophy, University of Wales, Lampeter,

1990-1994 
“The ability to reason, question and learn is probably the most important skill required in a job mar-

ket that is always growing and changing. For every career that can be defined and a vocational course

built around it there are many that simply rely on individual aptitude and the ability to create. It is

here that I think philosophy though maligned in the past really shines.”

Diagnostics Technician in
NTL Telecommunications

Capacity Planner and
Controller in NTL
Telecommunications

“I suppose the old chestnut ‘Learning how to think not what to

think’ really sums it up.The ability to think laterally and find alter-

native solutions to problems, the ability to empathise with the

positions of others and find the best overall course of action, and

the ability to plan in a structured way and separate the relevant

from the irrelevant, have all come in useful in my career.

When I graduated I was looking for a job that would use my cre-

ative ideas and logic skills.The ability to logically evaluate a prob-

lem helped me diagnose the cause of new problems. I was also

able to build structured and intuitive resources for others to

learn from.

In demand planning I had to identify processes and then model

their behaviour to perform forecasts. This meant being able to

interview people and get all aspects of their part of the puzzle,

understand the system processes and ultimately model the entire

thing to generate plans of action. I can only attribute my ability to

do this to the skills of structured thought, logic and discussion I

gained from my degree. There were several instances where 



simply by challenging existing working practices, huge improve-

ments were made.

In my work as a Senior Analyst the real benefit of having studied

philosophy was that I had the skills to evaluate business prac-

tices, identify the moments of truth within those practices and

then define and implement the measurements that reflected true

evaluation of performance whilst giving a sense of ownership to

individual areas of that business practice. Central to this is the

understanding and application of positive and normative analysis,

phrases stolen by economics but with a good healthy philosoph-

ical ancestry.

This role covers the scoping, design, implementation and review

of business analysis strategy.A large part of my current job is to

provide IT solutions for large complex businesses.This is a prob-

lem solving role on a big scale and often involves helping busi-

nesses to make huge cost savings.

I don’t see my role now as particularly technical – more a case

of understanding models, structures and concepts and coming up

with creative solutions. Combining business thinking with techni-

cal sense involves interviewing clients to understand both their

business needs and technical problems.Then it’s up to me to put

my creative thinking to the test and come up with solutions that

aim to improve business performance and profitability.

I have spent the last eight years in Telecoms, and I still enjoy

applying my ability to think laterally and find alternative solutions

to both business and technical problems.

I really believe that philosophy graduates have something distinct

and valuable to bring to the workplace. I think they represent the

ideal candidates for new developments and markets where there

is little precedence, let alone vocational training.”
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Senior Analyst in NTL
Telecommunications

Current role: Strategic
Implementation Manager
in NTL
Telecommunications

Reflecting on my career
path



Prospects

Milkround

Association of Graduate
Careers Advisory Services
(AGCAS)

This is described as the official graduate website and has a lot of

useful information linked to job vacancies, postgraduate study

and information on what graduates go on to do. There are also

lots of useful resources on how to write your CV, tips for filling

in job applications, and advice about interview techniques in the

‘Jobs and Work’ section of the site.

http://www.prospects.ac.uk

This is a graduate careers portal for students and graduates, list-

ing jobs on the site, and sending relevant opportunities directly

to those who sign up. It also has a useful ‘Advice’ section, con-

taining profiles of different types of jobs, advice about job appli-

cations, covering letters, CV writing, psychometric testing, inter-

views etc., and interesting profiles of recent graduates now

working for different companies.

http://www.milkround.com/s4/jobseekers/

The professional association of careers staff working in the sec-

tor. The site gives an insight into the work of AGCAS and its

careers information products including books, videos and useful

web links. There are several useful resources in the ‘Products

and Publications’ section of the site 

http://www.agcas.org.uk 

5. Resources
Extra resources on the PRS website

We hope that you have found the information in this guide a helpful way to start thinking about

employability. However, there are additional resources available on our website that expand on

some of the areas covered.

In section 2 you will have read about the qualities employers look for in the graduates they recruit.

On this page of our website, http://prs.heacademy.ac.uk/employability you can find a large

selection of reflective questions that should help you to think more deeply about ways to demon-

strate that your skills match the qualities employers are looking for.

You can also find a table demonstrating how the skills in section 2 that employers want match up

with the Benchmark skills in section 1, on this page: http://prs.heacademy.ac.uk/employability

Other resources

In addition to the extra resources we provide on our website, here are some other sources of

careers information that will be relevant as you make the transition from university to work, fur-

ther study or other developmental opportunities.This information represents a starting point and

we would strongly advise you to visit your own university Careers Service, which will have many

additional sources of information and advice.
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http://prs.heacademy.ac.uk/employability
http://prs.heacademy.ac.uk/employability
http://www.prospects.ac.uk
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http://www.agcas.org.uk


The AGR is an independent, not-for-profit organisation dedicat-

ed to supporting employers in all aspects of graduate recruit-

ment. They produce research surveys on graduate salaries, skills

and other labour market information.

http://www.agr.org.uk

In the ‘Info’ and ‘Careers’ sections of the NUS site there are lots

of useful articles, including employer advice and lists of skills that

employers look for in graduates.

http://www.nusonline.co.uk 

This site offers excellent links to schemes offering work experi-

ence, placement and year out opportunities. In the ‘Students and

Graduates’ section there are a number of useful resources,

including information about what employers have to say about

work experience.

http://www.work-experience.org  

The Enhancing Student Employability Skills Co-ordination Team

(ESECT) was funded from 2002 to 2005 by HEFCE to help the

HE sector engage with the employability policy priority. There

are lots of useful resources on skills development and evaluation

in the ‘Tools’ section of the site.

http://www.esect.co.uk/index.php
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Association of Graduate
Recruiters (AGR)

National Union of
Students (NUS)

National Council for Work
Experience

ESECT

http://www.agr.org.uk
http://www.nusonline.co.uk
http://www.work-experience.org
http://www.esect.co.uk/index.php


23



24


	prs_emp_guide_cover_small.pdf
	prs_emp_guide_final_small.pdf


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




